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EVOLUTION OF ORGANISATIONAL MANAGEMENT METHODS 
For any organization it is important to adjust to the changes around, assess the 

impact of environmental factors, invent and introduce innovative solutions to reduce 
production costs and increase profits. This article considers the evolutionary devel-
opment of organizations, analyzes the main characteristics of each stage, marked the 
strengths and weaknesses. The article also focuses on the transition of organizations 
into a new, modern type of development. Organizations of the future, which are built 
on radically different principles, become self-governing, integral and innovative. 

Keywords: management, evolution of management, turquoise organizations, 
stages of development of organizations, the principles of turquoise organizations. 
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